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EDITORIAL

Hail the Historic Action of Working Class

The Indian working Class has once again
proved its mettle and responsibility on Sep2 by
forging their class unity and stood like rock in
the platform of industrial strike action throughout
the country. This strike is 17th of its type against
the Neo Liberal policies of the successive Gov-
ernments. The present Govt is in great hurry to
dismantle the entire public sector and want to
be friendly with some selected corporate giants.
The recent launch of Reliance Jio is a definite
proof for our countrymen that the Govt is car-
ing more Private telecom giants than PSU s like
BSNL.

The Sep.2 strike was wide spread in almost
all the industries right from Banking,Insurance,
Coal, Oil, BHEL, Steel, port and Dock to Tele-
com, postal, Defence, Govt employees of various
states. The Central Trade Unions are reporting
more than 10 crore workers of GOVT, PSU, Co-
operatives, Privates, unorganized and rural agri
workers participated and made the strike biggest
ever. We salute all those participated and con-
gratulate specially our telecom comrades for this
brave act of fighting anti labour - anti people poli-
cies of the existing Govt.

The Government’s last minute cheap tactics
of breaking the strike using non striking unions
was completely failed. The Group of Ministers
committee set up for $ettling the demands was
not at all met during the last 12 months and their
last minute offer of Rs 9100 as minimum wage
against the demand of Rs 18000 was not accept-
ed by the striking unions.

According to our past experiences that these
kinds of strike and sacrifices of working class

would never go in vain. They will definitely give
positive results. Even raising of EPS pension
minimum to RS 1000, Enhancing Bonus calcu-
lation from Rs 3500 to 7000 , Maternity leave
for non- governmental female labours from 12
weeks to 26 weeks all because of these strikes
only. Lakhs and Lakhs of workers got benefitted
because of these improvements, though little in
measure. This strike will also definitely will bring
some relief to lakhs of contract labourers exploit-
ed everywhere.

In Telecom the strike was good in many cir-
cles and our comrades participated in mass ral-
lies in many places. The apprehension of NITI
AYOG’s recommendation of strategic partner and
privatizing PSUs made our workers to join the
mainstream strike. At present more than 40000
BSNL recruited youngsters are with us. Their
EPF is at stake and the GOVT. is transferring
their hard earned money to the share market.
Their EPS pension is very meager. We are fight-
ing for a better pension scheme for them. Our
pension problem of 60% is settled but next wage
revision and the subsequent pension revision are
some of the major issues before us. BSNL is now
in the revival mood and every one is appreciating
for the turn around.

But unless we turn the company to the direc-
tion of net profit, the task of wage negotiation will
become tough. NFTE CHQ will strive its best to
steer the course of action to the better direction
for the growth of the company as well workers.
We once again congratulate all the comrades
and leaders participated and made the strike a
historic one.

(DUSSEHRA AND DEEPAWALI GREETINGS TO ALL)




NEWS And VIEWS

Meeting with Director (HR)

General Secretary and Com. Rajamouli met
Director (HR) on 1-9-2016 and discussed the is-
sue of review of JAO results and requested for
grace marks. She assured to look into the matter.
Later, the issue of vindictive transfers of Waran-
gal and Khammam were (Telangana Circle). dis-
cussed and the Director (HR) assured to extend
Justice as per rules circulated by BSNL HQR.
Regarding recoveries from the wages of staff in
several SSAs of Punjab circle. The Director (HR)
responded positively.

HQR conveys sincere Thanks to all partici-
pants/supporters in the General Strike took place
on 02-09-2016 in the country. More than 18 crore
employees/workers joined the historic strike to
safe guard the workers rights and to protect la-
bour laws. In BSNL non-executive employees/
workers have whole heartedly participated in
the Strike. HQR received good reports from all
circles. In some circles like Bihar, Jharkhand,
Chhattisgarh, Kerala, Karnataka, Odisha, strike
was total. In other circles it crossed 80%. It
shows commitment of our workers to save the
BSNL from strategic sale and to bring pressure
upon BSNL management to constitute 3rd wage
revision committee for non-executive employees.
Red Salute Comrades.

Shri R.K. Mittal, Director (CM) congratulated
all for achieving the target in attaining sale of
more than 2 million SIM’s in the month of August,
2016.

Meeting with CMD BSNL

CMD BSNL called an informal meeting with
unions/associations on 08-09-2016. The repre-
sentatives of NFTE BSNL, BSNLEU, SNEA(I), Al-
BSNLEA, TEPU, Bahujana, BSNLMS and others
were present in the meeting. CMD BSNL elabo-
rately explained the leaders on three points(1)
Reliance Jio (2) BSNL financial position (3) Strat-

Observe call attention day
on 18-10-2016 by conducting
Lunch hour Demonstration

egy to deal with the situation. He mentioneed
that “quality of service” is need of the hour and
we have to serve the customer with a smile. Af-
ter that, he patiently heard the views of leaders
and again clarified point wise. He said that his
commitment is to protect 2.10 lakh BSNL families
as well as company. At the end he said this is a
crucial year for us to get 3rd PRC. For that, we
have to work hard and improve revenue in the
company. Com. Rajmouli attended the meeting
from NFTE.

BSNL became the fifth largest mobile opera-
tor, beats all major private operators in monthly
growth rate and in net addition of new customers
in June 2016. BSNL added more than 13.3 lakh
new mobile Customers, which has increased its
market share from 8.54% to 8.65%.

PLI (BONUS ):- Staff side members of PLI
committee met the CMD BSNL and requested to
ensure payment of PLI (BONUS) for 2014-2015
before PUJA festival. CMD BSNL informed the
Committee Members, that he has already ap-
proved Rs.3000/- for payment of PLI ( BONUS)
for the year 2014-15.

NFTE BSNL has fulfiled commitment given
to the workers before 7th membership verifica-
tion. 1) HRA on 78.2 % IDA. 2)Benefit of 78.2%
IDA to pensioners. 3) PLI (BONUS) for the year
2014-15. 4) Pension issue: — removal of 60/40
ratio and secured the pension. For the rest com-
mitment NFTE BSNL is strieving hard to achieve.
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We will launch, an agitational programme any
time in the month of October 2016, for which all
are requested to be prepared and co-ordidanate
with alliance partners. The CHQ is thankful to all
the Comrades who have supported the struggles
in past, which enable CHQ to achieve the de-
mands

Cabinet approves USOF support to BSNL
for Rural Wire-line connections installed prior to
1.4.2002. Approved the proposal to extend sub-
sidy support of Rs. 1,250 crore to Bharat Sanchar
Nigam Limited (BSNL) from Universal Service
Obligation Fund (USOF).

BSNL's Financial states

for 2015-16 after audit
1) After 2009-10, highest revenue, Rs. 32,918
Cr compared to Rs. 28,648 Cr of last year.

2) Revenue from operations increassed by
4.43% Rs. 28,449 Cr comparing to Rs. 27, 242
Cr last year.

3) Losses reduced by 53% from Rs. 8,234 Cr
of last year to Rs. 3,880 Cr.

4) Operational Profit increased from Rs. 672
CrtoRs. 3,854 Cr.

5) Loan repayment done and the present liail-
ity is only Rs. 2,500Cr.

6) Employees Expenditures reduced from
54.3% to 54.08%.

7) Administrative expenditures
from 39-9% to 40%

Grand facilitation to
Com.H.R.Tiwari, Circle President

Gujarat

The District union of Vodadara arranged a fe-
licitation function to honour Com. H.R.Tiwari in a
very beautiful hall near city Telephone Exchange
Voadadara on 06-09-2016. Com. Chandeshwar
Singh G.S. was the Chief Guest to the funcation.
All most all District Secretaries of Gujrat Circle
were participated in the function. The function
was attended by a large number of workers in-

increased

cluding lady Comrades. The entire management
team of Vadodara SSA were present in the func-
tion under the leadership of Shri. K.N.Sharma Sr.
GMTD Vadodara. Which proved the popularity
and Sincerity of Com. H.R.Tiwari.

Com. N.J.Bhatia C.S. inaugurated the func-
tion and explained the history of Com. H.R. Tiwari
who retired on 31-07-2016 after serving the P&T,
DOT and BSNL for long 40 years and 7 months.
He was regularly connected with the union activi-
ties and serving the union in different capacities.
He was elected as All India Vice President at Ja-
balpur in the year 2014. He appealed the workers
to complete the task left under the leadership of
Com. Tiwari as we are not going to live him from
the union.

Shri Ramakant Sharma, Sr. GM also ad-
dressed and explained that Shri Tiwari is actual
bridge between management and workers.

G.S. in his speech wished good helalth and
long life to Com. Tiwari and exhorted the current
HR issues including PLI, Rule 55 Il (b), 3rd wage
revision and appeal the workers to work hard to
face the competition in Telecom market and earn
more revenue to get share from it in 3rd PRC.
The meeting was ended with Vote of Thanks by
Com. V.P.Thakur Distt. President Vadodara.

/

Com. R. K. Ko-
hili Senior leader
NFTE is at head
Quarter and Help-
ing G.S. in day to
day work.
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View of 2nd September Strike Photos in different parts of the Country
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4th Circle Conference of Gujarat at
Silvassa on 22nd and 23rd September 2016

4th Circle Conference of Gujarat was con-
ducted at Silvassa. Which is situated under Da-
man of union territory of India. The Conference

% “
o\

Balsad . The open session was addressed by the
representative of local MP and other social and
political leaders. The circle secretary addressed
the meeting and reported the organiza-
tion position of union in Gujarat circle.
G.S. in his speech exhorted all the H.R.
‘ issues and informed, that the NFTE BSNL
| is striving hard for betterment of company
and its workers, he added that we have
opened the door of PLI (Bonus) which
was closed after 2009. He explained how
the HRA on 78.2 % IDA and 78.2% IDA
to pensioners was achieved including re-
“| moval of 60:40% condition in pension.
4| The open session was conclude after vote
=28 of thanks by Com.H.R.Tiwari President.

View of Dias

was conducted in Town hall of Silvassa with full
pomp and show. It begun with Flag Hoisting at
11.00AM on 22-09-2016, The National Flag was
hoisted by Com. Chandeshwar Singh GS NFTE
and the union flag was hoisted by Com.H.R.Tiwari
CHQ vice President and Circle president of Guja-

rat Circle. More than 250 delegates
were participated in the delegate
session and all the district secre-
taries and some of the Circle office
bearers also participated in debate
on circle secretaries report and the
accounts. Which was passed by
the house unanimously. An open B8
session was organized on23-09- [
2016, with full gathering of work- |
ers. The session was attended by

After lunch break the president declared the
agenda of election of office bearers for the year
2016-2019. Com.H.R.Tiwari Com.N.J.Bhatia

and Com.P.K.Mistry were elected as Circle Presi-
dent, Secretary and Treasurer respectively. The
reception committee headed by Com.Morya was
appreciable for grand success conference.

u 4’»- 7«15

G.S. and the DGMs and others of

Com. N.J.Bhatia C.S. Gujarat Addressing Open session.
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A big challenge

By Islam Ahmad

A big challenge is ahead for BSNL after the
high voltage launch of 4G services by Reliance
JIO on 1st Sept. of the year. It announced free
voice calls and roaming services forth; users and
data charge 1/10 of the present market rates in
the name of affordability. It added that the ef-
fective rate will be Rs. 50 per GB and same will
go down to Rs. 25 per GB if used more. Telcos
fear that the existing subscribers may jump from
the existing operators. The service has been
launched with enormous fan fare but time will tell
if it is at all economical, affordable and the cus-
tomers will not be cheated as the ultimate aim
of private companies is to earn profit and not to
undergo loss.

BSNL has taken the entry of JIO Reliance as
challenge and ready to face the fierce competi-
tion. In order to match the Reliance JIO 4G plans
the PSU has unveiled unlimited wire line broad-
band plan that will cost less than Rs. 1 per GB
download for very high users subscribers under
plan 249 for new customers for 300 GB. This re-
quires intense propagation on one hand but si-
multaneously other aspects cannot and should
not be ignored. The maintenance of cables
should get prompt and best attention to prevent
migration of Broad Band subscribers. The laying
of cables through “Duck” is of paramount neces-
sity and process should be accelerated on war
path. BSNL work force and management both
have to rise to the occasion to face the challenge
thrown by JIO Reliance.

However, people are taken aback as Reli-
ance JIO has used Hon’ble Prime Minister’s
photo reportedly with the consent while adver-
tising the launching of 4G services. It is unthink-
able as never in the past any Prime Minister of
the country has joined any such advertisement
program for promotion of any brand of private
sector. Unfortunately, some ministers have also
joined in the propagation and advising the people
to use 4G services of JIO Reliance ignoring their
responsibilities towards Govt. PSUs i.e. BSNL
and MTNL.. Let us not forget that during previous
NDA regime also there was a particular Minister
in the ministry of Communication who helped

and promoted the cause of Reliance Infocom
but even then the Sapna of “Karlo Dunia Muthi
Mai” of Dhirubai Ambani could not be achieved.
The BSNL was not allowed to launch mobile
services at the behest of then Telecom Minister
for a year after necessary preparation to oblige
and help the Reliance Infocom. But it could not
grow as subscribers soon became disappointed
and disillusioned. There is general feeling but not
unfounded that none including TRAI can dare to
check the possible irregularities of JIO Reliance
as same enjoys the blessing of highest authority
of the country. The game plan of Reliance JIO for
earning profit and exploitation will be soon known
to people of the country. News are coming that
neither voice calls nor roaming are free.

Message from CMD BSNL
No. CMD/BSNL/2016(5457-2), Sept. 5th, 2016

Dear Colleagues,

At the very outset, | would like to wish you
and your family a very Happy Ganesh Chaturthi.

This specific communication is in the light
of telecom services launch of M/s. Reliance Jio
which has become talk of the nation in many
ways . It is learnt that the company has invested
approximately 1.5 lakh crores of rupees in its tel-
ecom infrastructure, which is more than the total
investment BSNL has made since its inception.
In the given telecom scenario today, where com-
petition is already cut-throat, advent of Reliance
Jio is going to have varied impact s on all telecom
players. We just cannot wish away or boo away
any new entrant in telecom market but can give
more emphasis on utilizing our employee strength
to maintain the robust network in all circles.

We have been providing transparent services
with attractive tariffs to our customers coupled
with trust of being Gol PSU. There is need to con-
stantly provide uninterrupted telecom services to
our customers of landline, broadband, mobile or
other services. | see no reason to panic but to
concentrate more on providing best of the ser-
vices to our customers with our wide and state of

Contd on page 17
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LETTERS FROM BSNL MANAGEMENT

LICE for promotion to the post of JTO
(T) for the vacancy year 2014-15 -
Clarification regarding calculation of
vacancies reg.
No.12-3/2016-Rectt. Dated : 23-8-2016, Chief
General Manager Territorial Telecom Circles,
BSNL, Chief General Manager Kolkata/Chen-
nai Telephone Dists., BSNL, Chief General
Manager Mtce. NTR, BSNL, New Delhi.

Kindly refer to Para No. 3 this Office letter of
even no. dated 03.06.2016, vide which guidelines
were given for calculation of vacancies for the
LICE for promotion from Group 'C' to the grade of
JTO (T) for the vacancy year 2014-15

In supersession of the contents of Para No. 3
of this Office letter of even no. dated 03.06.2016,
the Circles are requested to calculate the vacan-
cies are as under :-

"3. The number of vacancies left after ad-
justing the officiating JTOs for the vacancy year
2013-14 will be the vacancies available for 50%
Internal (Departmental) quota for the LICE for the
vacancy year 2014-15, including the unfilled va-
cancies (carry forward unfilled vacancies) of va-
cancy year 2013-14."

The Circles requested to immediately calcu-
late the vacancy positions for different categories
(OC, SC and ST) as per the clarification given
above and include the same in their respective
Notifications issued for conducting the LICE for
promotion from Group 'C' to the grade of JTO (T)
for the vacancy year 2014-15.

Extension of benefit of Time Bound
Payscale upgradation under the
Promotion Policy to non-executives
granted executive scale(s) under the

erstwhile ACP scheme in BSNL - reg.

No. 252-01/2016-Estt. lll, Dated: 26.08.2016, All

Headsof Circles, Metro Districts & Administra-
tive Units, BSNL.

The undersigned is directed to say that que-
ries are being received from field units on the
above subiject for clarification. The queries raised
and the clarifications are furnished below:

1) Whether Point No.23 of Lr. No.13-2/2010-

TE dated 06.01.2011 of BSNL Corporate Office
holds good for Stenographers Grade Ill, who are
due for 2nd ACP after 23.03.2010 (date of intro-
duction of NEPP) in view of O.M. No.106-2/2011-
CSS dated 06.12.2013 of BSNL Corporate Office.

It is clarified that the O.M. No.106-2/2011-
CSS dated 06.12.2013 conveyed the decision of
the BSNL Board to extend certain benefits to such
non-executives who were covered under ACP
and had opted for the same instead of NEPP.
Since this decision of the BSNL Board has an
overriding effect, Point No0.23 of Lr. NO.132/2010-
TE dated 06.01.2011 of BSNL Corporate Office,
stands modified accordingly and does not hold
good for Stenographers Grade lll, who are due
for 2nd ACP after 23.03.2010.

2) Whether a Stenographer Grade Ill, who
has been granted E1A scale on their 1st ACP as
on 01.01.2004 (Date of restructuring of the Ste-
nographer cadre) and have become eligible for
2nd ACP after introduction of the NEPP may be
granted the E2A payscale on their 2nd ACP.

Financial upgradation under the ACP scheme
is to be allowed under the hierarchy existing as
on 9.8.1999 or at the time the official becomes
eligible, whichever is later. Since a new hierar-
chy has come into being in the Stenographer
cadre, financial upgradation is to be allowed in
the restructured hierarchy as per the Recruitment
Rules of the restructured cadre.

3) Whether Stenographers who have already
been granted the E2A payscale as on 1.1.2004
on their 2nd ACP are eligible for one increment
after completion of 7 years as per O.M. No.106-
2/2011-CSS dated 06.12.2013 of BSNL Corpo-
rate Office.

Para 3(1) of the O.M. No.106-2/2011-CSS
dated 06.12.2013 is very clear in this regard.
Those non-executives who have already availed
the benefit of two payscale upgradations in the
executive IDA payscale will be eligible to be con-
sidered for grant of only one increment equal to
the amount drawn in the present payscale on
completion of 7 years service counted from the
date of 2nd payscale upgradation in the erstwhile
ACP scheme.
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Representation of NFTE regarding
restructuring of Official Language
cadre in BSNL
No.E-11022/1/2007 Rajbhasha, Dated :-
29.8.2016, The General Secretary, National
Federation of Telecom Employees, Bharat
Sanchar Nigam Limited MS-Il, Q No. 21 & 17,
Atul Grove Road, New Delhi- 110001.

Ref:- Letter No. TF-24/1(M) dated 12.07.2016

| am directed to refer to your above cited rep-
resentation, whereby it has been stated that the
posts of Jr./Sr. Hindi translators are not available
as per size of the circles besides staff strength
and the posts of Sr. Hindi Translators are not
available in many Hindi speaking circles.

In this regard, it is stated that the restructuring
of OL cadre in BSNL has already been approved
the Management Committee of BSNL Board and
a part of the proposal is under vetting by DOT.

While restructuring/re-distribution of OL cad-
re posts in BSNL from Circle offices to SSA level,
different aspects such as size of the Circle/PG-
MTD/SSA, Hindi speaking States/Circles/Cities
have been taken into consideration, as these re-
gions/states receive large number of communica-
tions in Hindi which require to be replied in Hindi.

Accordingly, the points expressed in your
above cited letter have been appropriately ad-
dressed while restructuring of the OL cadre posts
in BSNL.

Policy regarding Para-9 transfers.
No 5-221/2016/Estt. IV, Dated: .08.2016, All the
CGMs, Bharat Sanchar Nigam Limited

It has been observed that BSNL Corporate
office is receiving a huge number of requests for
transfer under para 9 throughout the year. It be-
comes very difficult to deal with such requests.
So, it has been decided that transfer cases under
Para-9 may be considered quarterly in the months
of April, July, October and January. Circles will
forward all para 9 request transfer cases to BSNL
Corporate Office quarterly (by Dec, March, June
and September end) along with clear recommen-
dation of the circle head in each case including
medical and spouse cases.

Henceforth, you are therefore requested to
send all the request transfer cases under para 9
quarterly in the months of Dec, March, June and
September which will be considered by Corpo-
rate office in the months of April, July, October
and January.

This issues with the approval of competent
authority.

Extension of Gratuity to listed Casual
Labour-Engagement Details of Casual

Labours,
File No. 11-3/2014 -LE dated 7-9-2916, All
Heads of Circles, BSNL

Ref : This office letter No. 11-3-/2014-LE dated
31-03-2015, 13.05.2015, 19.8.2015 & 9-06-2016.

Please refer to the letter on above noted sub-
ject and subsequent reminders [available on in-
ternet]

The issue of extending the provisions of pay-
ment of Gratuity Act 1972/ BSNL Gratuity Trust
Rules to casual Labours is under consideration
of BSNL Corporate Office. The details of Casu-
al Labouers who are currently working in BSNL
along with their current Status, date of birth, date
of engagement and present monthly Wages etc.
are required to calculate the fund requirement in
r/o Casual Labouers.

It is regretted to note that even after pass-
ing of one and half years,the requisite informa-
tion has not been furnished by most of the units.
The information in hard copy has been received
only from 20 units out of 47 units viz. AP, Assam,
Chhattisgarh, Gujarat, haryana, HP, Karnataka,
Kerala, MP, NE-I, Rajasthan, Tamil Nadu, UP
(W), Uttarakhand, Calcutta Telephones, NETF,
QA, WTR, SEP and STR and incomplete infor-
mation has been received from J&K, NE-II, Odi-
sha and West Bengal. The full information in
soft copy has not been received from any of
the units.

It is requested to furnish the details and a soft
copy to be emailed at labouresttbsnico@gmail.
com in addition to the signed copy of the details
within a week.

Provision of Incentive to BSNL staff
for bringing new Landline/ Broadband
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connection reg.

No: 65-02/2015 Mktg CFA Dated : 07.09 .2016,
Chief General Managers, All Telecom Orcles/
Metro Districts

1. Approval of competent authority is
hereby conveyed for providing incentive of Rs
100/- per new Landline connection and Rs. 200/-
per new (Landline plus Broadband) connection
brought by the BSNL staff.

2. The incentive shall be given to the BSNL
staff for bringing the new connection, getting the
CAF filled and submitting the same to CSC/com-
mercial officer, after realization of 1st bill.

3. The incentive shall be distributed to con-
cerned staff by SSA head after realization of
first bill of new landline/Broadband connection
as above. The SSA shall take necessary steps
to take care and ensure that no payment for
same connection is made inadvertently to other
sales channels like Franchisees, DSAs etc.

4. The above incentive scheme shall be ef-
fective with effect from 12.09.2016.

Guidelines regarding recovery of
excess/ wrongful payments made to
employees of BSNL
No.1-06/2016-PAT(BSNL)Dated the 09-09-2016,
All Heads of the Telecom Circles(Telecom
Districts/Regions/Projects(Telecom
Stores(Telecom Factories & Other Administra-
tive Offices Bharat Sanchar Nigam Limited

| am directed to refer to OM No. 18/03/2015-
Estt (Pay-l) dated 2.3.2016 (Copy enclosed) of
Department of Personnel & Training, Govt. of
India, wherein, instruction has been issued for
waiver of recovery of excess /wrongful payment
pursuant to the decision dated 18.12.2014 of the
Hon'ble Supreme Court in the case of State of
Punjab &Others vs Rafiq Masih (White Washer)
etc. in CA No. 11527 of 2014 (arising out of SLP
© no. 11684 of 2012).

2. The matter of waiver of recovery of ex-
cess / wrongful payments in the context of
employees of BSNL has been examined in
consultation with DoT. DoT has advised that
wherever waiver of recovery is considered nec-
essary in the light of above mentioned deci-
sion of the Hon'ble Supreme Court of India, the

same may be sent to DoT giving full details of the
case and the expenditure involved, for seeking
express approval of Department of Expenditure
for waiver of recovery after examining the indi-
vidual cases on the basis of DOP&T OM dated
06.02.2014.

3. In view of the above instruction of DoT in
the matter, it is requested that wherever waiver
of recovery is considered necessary in the light
of the decision of Hon'ble Supreme Court, the
proposal may be sent to DoT through the con-
cerned cad re controlling branch in BSNL Corpo-
rate Office giving full justification and expenditure
involved alongwith recommendation of HOC and
IFA.

Holding of Limited Internal
Competitive Examination (LICE) for
promotion of Group 'C' employees to
the grade of Junion Telecom Officer
(Telecom) {JTO (T)} for the vacancy
year 2015-16 in BSNL.

No. 12-4/20 16-Rectt. Dated: 08/09/ 2016, All
Chief General Managers Territorial Telecom
Circles, BSNL, Chief General Managers Kol-
kata Chennai Telephone Dists., BSNL, Chief
General Manager Mtce. NTR, BSNL, New
Delhi.

With the approval of the Competent Author-
ity, it has been decided to hold a Limited Internal
Competitive Examination (LICE) for promotion
to the post of Junior Telecom Officer (Telecom)
{JTO (T)} under 50% Internal Quota for the va-
cancy year 2015- 16 only, as per the Recruitment
Rules of Junior Telecom Officer (Telecom)2014 ,
circulated vide BSNL C.O. letter No. 5-32/2013
Estt.IV dated 14/10/2015.

2. The aforesaid LICE would be conducted
through Online examination mode in a central-
ized manner all over India by the Recruitment
Branch of BSNL Corporate Office through the
Examination Agency. However, the notifica-
tions for the aforesaid LICEs are required to
be issued by the respective Circles. The time
schedule prescribed for the aforesaid LICE is
as under :-
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SI.No.| Events Dated
1. Latest date of issuance of Natification by the Circles for conducting the LICE | By
for promotion of Group 'C' employee to the grade of JTO (T) 15/09/2016
2. Starting date of Online Registration for the LICE for promotion of Group 'C' 10/10/2016
to the grade of JTO (T)
3. Last date of Online Registration for the LICE for promotion of Group 'C' 31/10/2016
Employees to the grade of JTO (T)
4. E-Verification to be completed through ERP and sending of Report By
15/11/2016
5. Admit Card to be issued to all eligible candidates By
30/11/2016
6. Date of holding of LICE for promotion of Group 'C' employees to the grade 11/12/2016
of JTO (T)

3. Inthis regard , the Circles are requested to
calculate the vacancies a s under :-

i) The number of vacancies left after adjust-
ing the officiating JTOs for the vacancy year
2014-15 will be the vacancies available for
50% Internal (Departmental) quota for the
LICE for the vacancy year 2015-16, including
the unfilled vacancies (carry forward unfilled
vacancies) of vacancy year 2014-15."

i) The vacancy positions for different categories
(OC, SC and ST) as per the clarification given
above.

4. All the Telecom Circles are required to pre-
pare the notification as per the model notifica-
tion in respect of their Circles, after calculating
the category-wise vacancy positions in respect of
their Circle. The model notification to be issued
by the Circles for the aforesaid LICE is enclosed
herewith.

5. The Circles a re also requested to appoint
an Examination Coordinator, who would also act
as Examination Observer for the Circle for the
aforesaid LICE. The Circles should also intimate
the following details in respect of the Examination
Coordinator-cum-Examination Observer to the
undersigned through the e-mail ID viz. agmrectt
1@gmail.com by 15/09/2016 :-

g) Name:

h) Designation :

i) Office Address:

j) Telephone Number:

k) Mobile Number:

[) Authenticated E-mail Address:

6. All the cor respondences with regard to
conduct of aforesaid LICE is to be done through
the authenticated e-mail ID only.

7 . The Circles must strictly adhere to the time
schedule mentioned for the aforesaid LICE.

8 . The receipt of this letter may please be ac-
knowledged and the Circles must furnish a copy
of their notification issued for the aforesaid LICE
to the Recruitment Branch of BSNL CO through
the above mentioned e-mail ID.

Retention of Quarters beyond the

permissible limits-Requests regarding
F.No.BSNL/6-1/SR/2015 dated: 09-09-2016 All
CGMTs, BSNL

It has come to the notice of this office time
& again that request/applications for retention of
staff quarters beyond the permissible limit of Cir-
cle heads are not being forwarded timely to SR-
Cell for consideration of HPC, BSNL CO. HPC
has again taken a serious view of it as the post
facto approval in such cases is encouraging un-
authorized retention of staff quarters beyond the
permissible periods.

2. In this regard, your kind attention is drawn
towards the instructions/guidelines issued vide
this office circular (No.BSNL/6-1/SR/2006 dated
22.07.2008) followed by another on (No.BSNL/6-
1/SR/2006 dated 24.03.2011) (Copies are availa-
ble on www.intranet.bsnl.co.in)whereby field units
were advised to forward such cases to Corporate
Office in time i.e. one month before the expiry of
the last extension granted. It has been observed
that even after issuance of above instructions,
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field units are not timely forwarding such cases to
Corporate Office which causes unnecessary delay
in taking final decisions on these cases by the HPC.

3. Hence, field units are, once, again re-
quested to ensure to submission of request/appli-
cations for retention of staff quarters beyond the
permissible limit of Circle heads to Corporate Of-
fice along-with all necessary information/support-
ing documents well in time preferably one month
before the expiry of the last extension granted to
the applicant. Cases received belatedly and with-
out the prescribed information/supporting docu-
ments will not be entertained by this office.

Best Customer Service Centre
Award-2015
No.26-1/2015-BSNL-WL Dated 15-09-2016, The
Chief General Manager, Bharat Sanchar Nigam
Ltd. Maharashtra Circle.

The competent authority has approved the
selection of CIVIL LINE CSC, AKOLA SSA IN
MAHARASHTRA CIRCLE for giving Best CSC
Award 2015.

It has been decided that the presentation
function for the above said award will be held at
11.00 A.M. on 27th September, 2016 in the Con-
ference Hall, 9th Floor, Bharat Sanchar Bhawan,
janpath, N.Delhi-1

Your are requested to nominate an officer to
receive the above award personally at New Del-
hi. The designation of the officer nominated may
also be intimated to the office.

Best Maintained Telephones System

selection of the following DHQ town for Category
I,II & Il awards for Best Maintained Telephones

System for the year 2015:

Sl. |Category Name of the | Name of

No. SSA Circle/District
1. |Category-l | Coimbatore |Tamilnadu

2. |Category-ll | Salem Tamilnadu

3. [Category-lll| Tirunelveli Tamilnadu

It has been decided that the presentation
function for the above said award will be held at
11.00 A.M. on 27th September, 2016 in the Con-
ference Hall, 9th Floor, Bharat Sanchar Bhawan,
janpath, N.Delhi-1

Your are requested to nominate an officer for
each category to receive the above award per-
sonally at New Delhi. The name and designation
of the officer/officers nominated may also be inti-
mated to the office.

Bharat Sanchar Seva Padak
Award-2015- Regarding
No.26-1/2015-BSNL-WL Dated 15-09-2016, The
Chief General Manager, Bharat Sanchar Nigam
Ltd. AP/NTR/ Maharashtra/NTP/Odisha Circles

The competent authority has approved the
selection of the following BSNL Executives/

Non-Executives for Bharat Sanchar Seva Padak
aword-2015.

2. It has been decided that the presentation
function for the above said award will be held at
11.00 A.M. on 27th September, 2016 in the Con-
ference Hall, 9th Floor, Bharat Sanchar Bhawan,

Award-2015 janpath, N.Delhi-1
Sl. No. | Category Name Designation Circle
1. Non-Executive-I Sh. Abdul Hamid Gojri ™ NTP
2. Non-Executive-I| Smt. Rekha K.Daithankar Sr. TOA (P) Maharashtra
3. Non-Executive-Il| Sh. Shruti Ranjan Behura TTA Odisha
4. Non-Executive-IV Sh. Ravikant Sinha RM NTR
5. Executive-I Sh. Ashutosh Pradhan AO Odisha
6. Executive-II Sh. N.V.Prasada Rao DE AP

No.26-1/2015-BSNL-WL Dated 15-09-2016, The
Chief General Manager, Bharat Sanchar Nigam
Ltd. Tamilnadu Circle.

The competent authority has approved the

The concerned circles may intimate the awar-
dees in this regard. The awardees will be given
TA/DA as per their entitlements for undertaking
the journey to receive the award at New Delhi.
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Modifying the liability of BSNL
towards the payment of pensionary
benefits to the retired employees.
No.36-1/2016-Pen.(B), Dated: 14.09.2016 All
Heads of Telecom Circles/Telecom District/Re-
gions/ Projects/Telecom Stores/Telecom Fac-
tories & other Administrative Offices Bharat
Sanchar Nigam Limited
Ref: Para 5 of DoT letter dated 15.03.2011
circulated vide this office letter no.
40-6/2011Pen(B) dated 04.04.2011.

| am directed to forward herewith a copy of DoT
O.M. No0.40-13/2013-Pen.(T) dated 20.07.2016
on the above mentioned subject for kind informa-
tion and necessary action. It may kindly be noted
that the condition with regard to annual pension
liability of the government not to exceed 60%of
the annual receipts to Government from the items
specified in the DoT letter no . 1-45/2003-B dated
15.6.2006 has been rescinded.

Details of Temporary Status Mazdoor
(TSMs) regularised on or after
01.10.2000 and absorbed in BSNL
w.e.f 01.10.2000 and covered under
Rule 37-A of CCS (Pension) Rules-
reg.

File No. 22-23/2012-TE Dated : 16-09-2016 All
Heads of Telecom Circles/All Heads of Tel-
ecom Districts/Other Administrative Units,
BSNL

With reference to the above mentioned sub-
ject, it is requested to furnish the details in the
format given below within a week for further ex-
amination of the matter.

It may be ensured that a soft copy in MS Ex-
cel be sent to Email Id-labouresttbsnico@gmail.
com.

2016, The CGMT, Andhra Pradesh Telecom
Circle
Approval of competent authority is conveyed
for consolidation of SSAs into Business Areas in
respect of your circle. Role definition of Business
Areas and SSAs forming part of Business Areas
is given below:

1. Field units under the circle will be renamed
as Business Area (BA). The term emphasizes
business orientation and is also significant from
the view point of employee awareness & sensiti-
zation as well.

2. Name of Business Areas would be as fol-
lows. While some Business Areas are same as
current SSAs, some of the Business Areas will
have more than one SSA under their control.

Sr. Name of the circle Proposal Consolidtion

No. Business (Headed by) of SSAs With
Areas Business
Areas.
Vijayawada PGM
2. Ananthapur GM cuddaph
3. Chittoor GM
(Tirupathi)
4. Eluru GM
(west codavari)
5. Guntur GM Ongole
6. Kurnool GM
7. Nellore GM
8. Rajahmundry GM
(East Godavari)
9. Visakhapatnam GM
10. Vizianagaram GM Srikakulam

3. PGM/GM of Business Areas will be overall
responsible for the business including revenue
growth across all businesses and profitability.
He will have overall responsibility for sales, mar-

Sr. | Name of Date of Basic Pay 1st time bound upgradation 2nd time bound upgradation | Details of Remarks
no.| Employee | Regularization | drawn (in IDA) | in NEPP in NEPP Any other [Kindly
Scale) on Date of Basic Pay Date of Basic pay Pay Scale | mention if
Regularization [ Upgradation | Drawn on Upgradation Drawn on Upgradation | Regularization
(in Rs) Upgradation Upgradation | (if any) was done as
(in Rs) (in Rs) Per orders of
court]

Consolidation of SSAs into Busi-

ness Areas
File no 4-02/2014 Restg vol. lll Dated 08 -09-

keting, customer services, network expansion,
upgradation and maintenance etc of the com-
plete business inclusive of the merged SSAs.

4. Business Areas will be primary accounting
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units. HR, Finance, planning and procurement re-
lated process will be handled at the level of Busi-
ness areas/Circle.

5. Process flow for functions related to plan-
ning, procurement, HR & Finance after imple-
mentation of Restructuring would have been de-
tailed in ERP roll out.

6. Transfer liability of SSA cadre staff will re-
main unchanged, i.e., it will continue as is exist-
ing now, even after consolidation of SSAs into
business areas.

7. Reporting officer of TDM/TDES of merged
SSAS will be respective PGM/GM (Business
Area) and CGM will be the reviewing authority.

8. TDM/TDEs of merged SSA shall be re-
sponsible for network O&M, customer services
and sales.

9. Financial powers for TDMs/TDEs if con-
cerned SSAs will be limited to network O&M, cus-
tomer services and sales related roles only.

10. Staff rendered spare after redistribution of
functions as above, shall be redeployed for imple-
menting sales, Quality of Service (QoS), customer
satisfaction and other important aspects to boost
overall performance of SSA/Business Areas.

The exercise is aimed at improving opera-
tional efficiencies. The revised Business Areas

are to be suitably incorporated a part of ERP im-
plementation in your circle.

Compliance report to the instructions may
please be sent to this office latest by 10th No-
vember 2016.

JTO (T) Induction Training- reg
No. 4-1/2013-Trg dated 29-8-2016 All Heads
of Cicles/Units, BSNL, The CGMs ALTTC/BR-
BRAITT/NATFM, Principal RTTCs/CTTCs
Vide leatter no. 5-32/2013- Estt. IV dated 14-
10-2015 regarding JTO (RR)- 2014, | am directed
to convey that:

M.Sc. (Electronics) & M.Sc (Computer Sci-
ence) have been included as one of the qualifi-
cation of LICE for promotion to JTO (T), as per
schedule column - 7 of JTO (RR), 2014.

The above stands effective from the date of
issue of this letter, which supercedes the exist-
ing all letters. This is issued with approval of the
competent authority.

Implementation of BSNL's employee
transfer policy in circles

No. 6-1/2007-Restg (pt) Dated : 23rd Sep, 2016
Chief General Manager Territorial Circles/Non
Territorial Circles Metro Districts

You are aware that present BSNL's Employ-

ee Transfer Policy amended from time to time, is
in place since 07.05.2008.

2. It has been brougth to our notice that
BSNL's Employee Transfer Policy is not being
implemented in true spirit in some of the Cir-
cles, This casues resentment and demotivation
amongst staff who are affected by improper im-
plementation of the transfer policy.

3. Violation of the transfer policy by some of
the SSA's has been brought to notice by Unions/
Associations and is viewed seriously. It is enjoi-
net upon all Circle Heads that such complaints
from SSA's be examined at Circle level promptly
and remedial measures should be taken, if nec-
essary, so that such they are not escalated to
Corporate Office.

4. You are requested to kindly ensure that
policy is implemented in your Circle in true spirit
and uniformaly in all SSA's.

Post audit of pay fixation- procedure
regarding
No. 1-09/2016- PAT (BSNL) Dated : 23-09-2016
All Heads of Telecom Circles/Telecom District/
Regions/ Projects/Telecom Stores/Telecom
Factories & other Administrative Offices
Bharat Sanchar Nigam Limited.

The Hon'ble Supreme Court in a judgement
dated 18-12-2014 has summarised certain situa-
tions, wherein, the recovery of wrong/excess pay-
ments made to employee beyond his entitlement
is impermissible in law. To obviate the possibility
of making wrong/excess payment to employees,
it has been decided to make post audit of every
pay fixation on account of promotion, upgradation
and pay revision etc. of employees.

2. Accordingly, it is requested that the pay fix-
ation carried out on account of promotion, upgra-
dation and pay revision etc. shall invariably be
post audited by an officer not below the rank of
AGM of Finance Wing not connected with the chan-
nel of submission of the pay fixation related work.

3. Each Circle IFA shall send a certificate of
DGM (Estt.,) BSNL C.O. by 31st July of every
year to the effect that all pay fixation cases of the
Circle have been got post-audited during the pre-
vious financial year.

TELECOM

15 OCTOBER, 2016




LETTERS TO BSNL MANAGEMENT

JTO LICE postponement - Reg.

TF-14/2(b) Dated:-31-08-2016 to Director (HR),
BSNL, New Delhi.

The JTO LICE scheduled for 28th Au-
gust-2016 has been postponed all of sudden re-
sulting in deep anxieties and frustrations amongst
the concerned staff. Reportedly, it is due to non-
finalization of eligible candidates by the Circles.
This is most unfortunate state of affairs and
speaks about inertness of the Circles. Once any
LICE has been notified the Circles should take
appropriate action. We request you to please
take appropriate action so that such situation do
not take place.

Request to review JAO results by
granting grace marks.
TF-1 4/2(c) dated 1-9-2016 to Director (HR)
BSNL New Delhi.

JAO examination under 40% quota was held
on 17-07-2016 and results were declared on 05-
08-2016. It is first time online examination was
conducted in BSNL by corporate office in all cir-
cles. A lesser number of officials qualified in the
said examination and some officials failed in the
examination with few marks. (i.e. .125 in aggre-
gate). Negative marking system also kept the
employees in dark with this fresh online examina-
tion.

More vacancies are lying vacant in all circles.
We, request you kindly intervene and review the
results by awarding grace marks, so that the can-
didates may get relief.

Alarming situation at Berhampore

SSA Murshidabad (West Bengal).

TF -04 Date: 20/09/2016 to Shri Anupam
Shrivastava, CMD BSNL,

We wish to draw your kind attention to-
wards the two enclosures, which, we have re-
ceived on our mail from our District Secretary
Berhampore. The letters are self explanatory
and needs early intervention of the top level
management, as TDM Berhampore is much
vindictive against our members working under
him because they are raising the voice against
his illegal activities.

The TDM Berhampore is under the influence
of local political parties and taking help from that
corner, even he is approaching local police to
teach lession to the NFTE BSNL members.

We, therefore, request you to kindly intervene
immediately before any untoward happenings.

Representation of Kumari Sweta
Pandey A.T.T. Sahdol SSA (M.P.Circle)
regarding her appointment against
group ‘D’ post ignoring the corporate
office decision.

Ref. CO ND No. 26-103S/200-Pers 1V Dated
01/02/2011.

TF-014 Date: 20/09/2016 to G.M.(Estt.) BSNL,
CO New Delhi.
Kindly find enclosed herewith a copy of repre-
sentation from Kumari Sweta Pandey D/O

late Durgesh Dutt Pandey Ex TTA Sahdol
(M.P.). The representation of the official is crystal
clear and need your kind intervention.

The official Kumari Sweta Pandey who is
working as A.T.T.(RM) in the office of TDM Sah-
dol (MP) was one of applicant for CGA after death
of her father late Durgesh Dutt Pandey Ex. TTA.

The case was approved to appoint her
against Group ‘c' post by the Corporate Office
HPC and in the light of the decision letter no.26-
103S/206-Pers.I1V dated 01-02-2011 was given to
the CGMT M.P. circle for further appointment pro-
cess of Kumari Sweta Pandey. We enclose here
with the letter under question which was received
in the office of TDM Sahdol (MP) circle on 14-03-
2011, which appears from the receiving stamp put
on the letter, but it is much surprising that even
after clear instruction from Corporate Office, the
said Kumari Sweta Pandey who is having a very
high academic qualification was compelled to join
against group ‘D’ post.

In the circumstances above we urge upon
you to kindly look into the matter and arrange en-
quiry, how the poor girl have been deprived by
the local authority and kindly arrange to regain
her true position decided for her at highest level
of BSNL in name of justice.

We will be highly oblige if the needful may
kindly be done at earliest possible.
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Payment of HRA to the staff
working on Deputation to WTP
from Ahmadabad Telecom District
Discrimination-there of.

TF-014 Date: 26/09/2016 to Dir.(HR)
BSNL, CO New Delhi.

Kindly find enclosed herewith the letter from
Our Circle Secretary Gujarat addressed to CGM
(WTP) and copy to undersigned on the above
subject which is self explanatory.

We would like to bring to your kind notice, that
the Non executive staff recruited by Ahmadabad
Telecom District, posted on deputation to Ah-
madabad project circle area, they were given
20% HRA instead of 30% HRA, as they were re
deputed to various stations like Vadodara, Vala-
sad, Himmatnagar, Rajkot Bhuj etc in the interest
of service. The HRA cannot be reduced for the
staff on deputation to another SSA..

We, therefore, request you to kindly intervene
and resolve the issue by restoring the 30% HRAto
the affected staff or otherwise the officials utilized
on deputation by the CGM (WTP) may kindly be
return back to their parent SSA i.e. Ahmadabad.

Request to review JAO results by

granting grace marks.
Ref.No.TF-14/2(c) Dated:-01-09-2016
TF-14/2(c) Dated 26-09-2016, Director (HR)
BSNL New Delhi.

Please recall our discussion on the above
subject on 01/09/2016, followed by our letter re-
questing for review of JAO result, where in you
are kind enough to assure us to look into the mat-
ter.

We would like to inform you that, due to nega-
tive marking system, a lesser number of officials
are qualified keeping large number vacancies
unfilled. More over the eligibility qualification for
40% and 10% was graduate but later on eligibility
condition for 10% quota relaxed.

Under the circumstances we, once again re-
quest you kindly intervene and review the results
by awarding grace marks and relaxing qualifica-
tion at par with 10% quota, so that the more va-
cancies are filled up by departmental candidate.

Holding LICE for the cadre of Tele-
com Technician (Telecom Mechanics)

TF-14/2(d) Dated:-26-09-2016 to Director (HR)
BSNL New Delhi.
Ref.No. -our letter No.TF-14/2(d) Dtd.:25/02/2016
Kindly refer our letter no. cited above there-
in, which we have already requested to conduct
LICE for the cadre of Telecom Technician as the
vacancies are laying vacant in most of the circles
and difficulties are being faced in maintenance
and development due to shortage of T.T. cadre in
most of the circles.

Therefore, kindly take appropriate action to
conduct LICE for promotion to Telecom Techni-
cians (T.M.), so that the educated Gr.’D’ officials
may get chance of their carrier progression, which
will help BSNL in maintenance and development.

We hope that the early action kindly be taken
in the matter.

Extension of facility of Rs.200/- free
SIM.
TF-14/2(d) Dated 26-9-2016 Director (HR)
BSNL, New Delhi

It is reported by the field units of our union that,
the present facilities of Rs.200/- free SIM with 150
on line and 50 off line calls will be going to end by
30 September 2016.

We request you, to kindly see that, same will
be extended to avoid inconvenience to the field
staff.

Contd. from page 8

the art network presence. We are determined to
give the industry competition tariff by tariff.

BSNL Board and top management has been
taking into account this aspect for some time now
and have already strategically moulded our fu-
ture plans accordingly to not only compete with a
strong new entrant but to put BSNL into advanta-
geous position to derive hidden opportunities. As
industry is mature enough to recognize the power
of co-operative-competition, BSNL is going to fol-
low Co-optation strategy i.e. Competitive as well
as collaborative strategy. We are prepared and
are determined to steer BSNL on its resilient jour-
ney for which, as always, your determined efforts
with trust in our capabilities is of utmost impor-
tance.
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Notice regarding Agitational Programme
demanding settlement of long pending issues of
the Non-executive in BSNL

TF -38/4 Date: 20/09/2016 to Shri Anupam Shrivastava, CMD BSNL,
Bharat Sanchar Bhavan, New Delhi

As per the decision of NEC held on July 13/14 2016/ we will be observing call attention day and
Dharna for settlement of the following long pending issues.

Issues.

1) PLI for 2015-16.( for 2014-15 is already in process.

)
2) Formation of 3rd Wage Negotiation Committee.
3) Concession to SC/ST employees in NEPP
a) No linkage of post Based Promotion in NEPP.
b) No down grading scale in NEPP.
4) Settle the issue of stagnation for thousand of RM/Group D.
5) Settle the issue of left out RM opting TM (Telecom Technician) vacancy available.
6) Leave encashment facility to DR employees.
7) Protect the families of deceased DR employees through family pension.
8) No business area formation without consultation of staff side and reconsider the objec-
tion raised.
9) Early finalization of superannuation benefit to DR employees.

)
10) Scrap 55 lI(b) provision in CDA Rules.
11) Improve the BSNL MRS and finalize in the committee.
12) Relaxation of educational qualifications to RM/Group ‘D’ for TM (Telecom Technician.
13)

4th Saturday kindly akin to Banks.
Agitational Programme
18-10-2016 : Lunch hour Demonstration at District/Circle.

24-10-2016: Day long Dharna at SSA/Circle/CHQ Levels.
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